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1. PREAMBLE:

The Board of Directors (the “Board”) of Naman Industries Proxima Limited (the
“Company”) has formulated this Whistle Blower Policy (“the. policy”) as per the
provisions of Section 177(9) of the Companies Act, 2013 read with the Companies
(Meetings of Board and its Powers) Rules, 2014, and Regulation 4(2)(d)(iv), Regulation
46(2)(e) and Regulation 22 of Securities Exchange Board of India (Listing Obligations and
Disclosure Requirements), Regulations, 2015 (“ SEBI Listing Regulations”), which
mandate the Company to implement an effective vigil mechanism or whistle blower policy,
allowing stakeholders, including employees and their representatives, to report illegal or
unethical practices without fear ofgrétaliation and to provide a structured and secure
process for directors and empléyees |

) raise genuine concerns or grievances.

ors / employees from thelr duty of confidentiality in the

The policy neither relea
apersonal situation.

course of their work,

The said policy was appH

25 ting held on August
22nd 2025 and shall bee

2. DEFINITIONS

21.  “Audit Conmiit g ongani “ [ by the Board of Directors of -
the Compan}f b H mpanies Act, 2013 read with
. . 3

22.  “Employee’imeans every emp! wheth E:_T:W(é)rkinginhﬂia or
Overseas) anc whether i i Y ‘éﬁ@:  with the Company or
its subsidiary wheth ) 'ame-e-:ret mer, temporary or
contractual

2.3. “Disciplinary Action” means any action thatca '_h_:during and/ or after the
completion of investigati oceedings mcluding but not limiting to a warning,

imposition of fine, suspenSIORTOmM GHficia s or any such action asis deemed
to be fit considering the graVity© :

24. "Compliance Officer" shall mean the officer of the Company appointed by the
Board of Directors in accordance with applicable law.

25.  “Director” means every director on the Board of the Company

2|Page



Factory & Regd. Office :

Naman [ndustries Proxima Limited

3 @ ® * Kantharia Industrial Estate.
: Survey No.: 90/3/2/8, Opp. Sopara Phata Police Station, Pelhar,
N. H. No.8, Taluka - Vasal, Dist-Palghar, Pin: 401208.
CIN: L74140MH2010PLC205904
Phone: +91 8087042862

2.6.  “Protected Disclosure” means any communication made by a Whistleblower to the
Company in good faith with respect to any information that may evidence
unethical/ unacceptable or improper practices.

2.7.  “Subject” means a person against or in relation to whom a Protected Disclosure has
been made or evidence gathered during the course of an investigation.

2.8.  “Whistleblower” means any Employee or Director making a Protected Disclosure
in accordance with this Policy.

29.  “Ombudsperson” or “Ethik
by the Audit Comihi
Whistleblowers agipe

ounsellor” means a person nominated or appointed
or Board to investigate concerns/ complaints by

210. “Investigatorg® d, consulted or
approached by the Cha it ) i B Counsellor and
includes the Qi d / or an outsideagency appointed for the
purpose of inves : ik -l \

3. SCOPE AND OB

3.1. This Policy is applicabl i 3 1 Jirec ors. The y covers reporting of

b. Breach of contr

c. Negligence ¢ ausing

d. Manipulation of Companys
e. Financial irregularities, incl

fraud inc_luding misrepresentation,
which includes, in accord@ on to Section 447 of Companies
Act, 2013, any act, omissiol - Offact, abuse of position, with or without
the involvement of any other person, with an intention to achieve any unjust
advantage or to harm the interests of the Company or its shareholders/ creditors/
other persons, immaterial of the fact whether or not there is any wrongful gain to
the person committing or suspected to have committed the alleged fraud;

f.  Any unlawful act, whether criminal (i.e., theft) or a breach of the civil law (e.g.
slander or libel)

g. Pilferation of confidential / propriety information

h. Deliberate violation of law/regulation :

i. Wastage/misappropriation/ misuse of Company’s funds/assets
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j. Health and safety risks, including risks to the public as well as other employees (e.g.
faulty electrical equipment).

k. Breach of employee Code of Conduct or Rules

1. Any other unethical, biased, imprudent event

m. Instances of leak of unpublished price sensitive information

The Whistleblower’s role is that of a reporting party with reliable information. They are not
required and expected to act as investigators or to be involved in deciding what course of
remedial action is warranted in a given case. Although, the Whistleblower is not expected
to provide complete and effective evidence in proof of the allegation, he/she needs to

for the concern.
3.2. The Objectives of

ible and effective
n or disadvantage

a. To enable Employéess
manner, wi
where there i

impropriety

ous malpractice,

b. To enable ‘management for
employees (& e superior would
be the apprqj

c. To build and

To ensure that this Polie © concern will be acted upon
I » 1 Mo

seriously, the Company will: - iy 1A

s

41. Ensure that|the 'Whistle Blow an grson processing the Protected
Disclosure is not victimizeG Or GO 50; A

42.  Treat victimization as a seriOuUS mMatter eIy, JIJTutlaﬁ‘ng disciplinary action on
such person/(s); - Ensure €& '

43.  Not attempt to conceal evidenceof the Protected D1sclosure,

44.  Take disciplinary action, if anyone destroys or conceals evidence of the Protected
Disclosure made/to be made;

45. Provide an opportunity of being heard to the persons involved especially to the
Subject;

4|Page



Factory & Regd. Office :
< @ Kantharia Industrial Estate.
Survey No.: 90/3/2/B, Opp. Sopara Phata Police Station, Pethar,
N. H. No.8, Taluka - Vasai, Dist-Palghar, Pin: 401208.
CIN: L74140MH2010PLC205904
Phone: +91 8087042862

Naman Industries Proxima Limited

5. DISQUALIFICATIONS:

5.1 While it will be ensured that genuine Whistle Blowers are accorded complete protection
from any kind of unfair treatment as herein set out, any abuse of this protection will
warrant disciplinary action.

5.2 Protection under this Policy would not mean protection from disciplinary action arising
out of false or counterfeit allegations made by a Whistle Blower knowing it to be false or
bogus or with a mala fide intention.

otected Disclosures, which have been subsequently

5.3 Whistle Blowers, who make
iolous or malicious, shall be liable to be prosecuted under the

found to be mala fide, fzif
Company’s Code of CGondu

6. MANNER IN

NCERNS CAN BE RAISED :

6.1 All Protected DiSelas ' ing fi a I: "”f‘ & matters should be addressed

6.2 In respect of all gthier Protec i es, em ] helevels of Vice Presidents and
above should a¢ 5 to th e Auc it nitte he Company and in
case of other emplo shoul dladdress to any of ics Cothsellor or ombudsman of
the Company. .

Limited are as u |
Chairman-Audit Committee & Ms. F
Email Id: csfen}shah@gmaﬂ

. '..J.'..'. . s e
Industries Proxima Limited are as
Roshni Tiwari

(ii) The contact details of Ethics Counsello
under: Company Secretary & @
Email Id: compliance@nipl.cé

6.3 If a protected disclosure is received by any executive of the Company other than
Chairman of Audit Committee or the Ethics Counsellor, the same should be forwarded
to the Company’s Ethics Counsellor or the Chairman of the Audit Committee for further
appropriate action.

6.4 Appropriate care must be taken to keep the identity of the Whistle Blower confidential.
~ Protected Disclosures should be reported in writing so as to ensure a clear understanding
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of the issues raised and should either be typed or written in a legible handwriting in
English or Hindi.

6.5 The Protected Disclosure should be forwarded under a covering letter which shall bear
the identity of the Whistle Blower. The Chairman of the Audit Committee / Ethics
Counsellor, as the case may be shall detach the covering letter and forward only the
Protected Disclosure to the Investigators for investigation.

6.6 Protected Disclosures should be factual not speculative and should contain as much
specific information as possible to.allow for proper assessment of the nature and extent
- of providing protection to the Whistle Blower, the Whistle

of the concern. For the purpe
Blower should disclosedis
Disclosure.

7. INVESTIGATORS

discretion, cONSIAEE i .;plvmg any Investxg s @f 208€ of investigation.

7.2 The investig : versee the protected
disclosures @nder t -;f_‘ zation of the Audi / Ethics Counsellor or
Ombudsmams e

7.3 Investigatio nﬁonrdatlon and evidences
provided b (-)é-;sxtﬂ':al manner observing
the principlg ?m_t@ted disclosures received

7.4 The identity of a Subject an¢lithe
possible given the legitimaté need
not tolerate any harassmernt:
Whistleblower.

the Jihve’s"ﬁ'gétion and The Company will
(in lludmg informal pressures) against the

7.5 The Company will provide adequate and timely support and protection to the
Whistleblowers in the event of facing any civil or criminal action in consequence to the
Protected Disclosure made to the Company in accordance with this Policy.

7.6 The investigation shall be completed normally within 60 days of the reporting of the
Protected Disclosure and a detailed report shall be submitted to the Ethics Counsellor,
Ombudsman or the Chairman of the Audit Committee as the case may be. The time
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period may be extended by the written prior approval of the Chairman of the Audit
Committee or the Ethics Counsellor as the case may be.

7.7 Technical and other resources may be drawn upon as necessary to augment the
investigation. All Investigators shall be independent and unbiased both in fact and as
perceived. Investigators have a duty of fairness, objectivity, thoroughness, ethical
behavior, and observance of legal and professional standard.

7.8 Subjects will normally be informed of the allegations at the outset of a formal
investigation and have opp ortunities for providing their inputs during the
investigation. ‘

7.9 Subjects shall hayéda i > co-operate with the Ethics Counsellor / Chairman of the
Audit Committée'o V ¢ igators during i i n to the extent that
] ill no ' i aratéctions available under

tion. Evidence shall
11 not be influenced,

7.10 Subjects haveare ,_ﬁ_rgt ibility not to i rf:ere Wl}th s mye
not be withlié - H_L@yed or tampered Wxﬁ ';%"d withesses
coached, thrgaehed or intimidated.by tt ﬁﬁ;ﬁ’éﬁ

7.11 Unless there are - ONs Nc 0, S ts will be given the
to res 0 li Q*’a westigation report. No
as maintainable unless

allegation offwrong
there is goo c'_' ¢

investigation proceedings.

7.13 Subjects have a right to b tc
are not sustained, the Subjec be nsulted as to whether pubhc disclosure of
the investigation results would be in the best interest of the Subject and the Company.

7.14- Investigation Report shall be submitted by the Investigator to the Chairman of Audit
Committee and after such submission by the Investigator, the Ethics Counsellor or
Ombudsman or the Chairman of the Audit Committee as the case may be, shall:
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a. In case the Protected Disclosure is proved, accept the findings of the Investigator
and take such Disciplinary or other Action as he may deem fit and take preventive
measures to avoid reoccurrence of the matter;

b. In case the Protected Disclosure is not proved, extinguish the matter or take
appropriate measures to protect the interest of the Company.

Records shall be maintained as per the extant record retention Policy of the Company.

8. AMENDMENT AND REVIEW:

The Board reserves its rig
without in accordancg SSEBI Listing Reg
such amendment of
the same is notifig

end or modify olicy in whole or in part, at any time

and applicable law. However, no
d Directors unless

In case of any ied by the relevant
ider this Policy, then

tpon the provisions in

authorities, not
such amendmer
this Policy and t

Policy will be s
as mandated b

such time frame
ents under the lav

/ Dieactor



